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'An invitation to

lead: President,
City St George’s,
University of London

Thank you foryour interest in leading City St
George’s, University of London, at one of the most
exciting moments in our history. The creation of
City St George’s in 2024 was a bold step, bringing
together two distinguished institutions to
establish a university with exceptional
disciplinary breadth, a distinctive purpose and
immense potential. Our task now is to build a
university that is greater than the sum of its
parts. Over the next decade we aim to enhance
our position as a leading London university, by
growing in both scale and quality, whilst staying
true to our mission as the university of business,
practice and the professions.

This appointment will follow six years of
transformational leadership by Professor Sir
Anthony Finkelstein. With more than 27,000
students, six schools spanning health,
business, law, science, technology, creativity
and the social sciences, and deep connections
to the NHS, industry and the professions, we
have a powerful platform for the future. Our
financial strength and planning give us
confidence to invest in that future.

Our direction is clear. We aspire to be
recognised internationally for outstanding
education, research that advances knowledge
and transforms professional practice, and the
difference we make to society. We want every
student, whatever their background, to thrive,
to enjoy an inspiring university experience and
leave equipped for fulfilling careers.

We see enormous opportunity in lifelong
professional education, innovative digital
learning and collaboration across disciplines.

We are proud to be a London university with a
truly global outlook - firmly rooted in our
communities, but outward-looking in our
partnerships, influence and ambition. We want
City St George’s to be a place where talented
staff and students feel valued, share a common
purpose and are encouraged to be imaginative,
curious and bold.

Realising this potential will require inspirational
leadership, strategic clarity and an ability to turn
aspiration into achievement. Our next President
must bring people together, nurture a culture of
excellence, inclusion and accountability, and
make the sometimes difficult decisions that
long-term success requires. They must also be a
compelling advocate for City St George’s,
strengthening our partnerships and reputation
nationally and internationally.

This is a rare opportunity to shape the future of
a major university at a defining stage of its
development. We are looking for a leader with
intellectual stature, imagination and warmth,
who believes deeply in the transformative
power of higher education and can inspire our
community to achieve more together.

I very much hope you will consider joining us on
this exciting journey.

Professor lan Jacobs

Chair of Council
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About us

City St George’s is the University of business,
practice and the professions. Formed in 2024
through the merger of City, University of
London and St George’s, University of London,
we are now one of the largest higher education
providers and educate more than 27,000
students from over 170 countries across our
three campuses in Clerkenwell, Moorgate and
Tooting.

Our breadth is distinctive, spanning health,
business, law, creativity, communications, and
science and technology. We bring together
world-leading expertise across disciplines,
from clinical practice and public health to
finance, law and the creative industries. This
breadth creates distinctive opportunities for
education, research and practice, including
through our interdisciplinary strengths in
health and our deep connections to business,
the professions, the NHS and other partners.

Combining our breadth of disciplines, we have
created a ‘health powerhouse’ for students,
researchers, the NHS and partners by uniting
world-leading, specialist health disciplines. We
are one of the UK’s largest health educators,
giving staff and students access to an
expanded team of brilliant academic and
Professional Services colleagues, combined
resources and facilities and a greater level of
interdisciplinary opportunities.

Our interdisciplinary strengths create
opportunities to address complex health and
wellbeing challenges, from advancing
treatment and population health to developing
the healthcare workforce, informing policy and
transforming practice.

Our tradition of providing high-quality
education relevant to business and the
professions dates back 160 years. Throughout
that time, we have been at the forefront of
creativity and innovation.

We transform the lives of students, create new
knowledge, support business and the
professions and contribute to society through
education, research and engagement.

Dynamic location, global outlook,
responsible future

We are proud of our London location, our
heritage and our links with business.

e The Lord Mayor of London is our Rector and
this connection is often celebrated in our
events and ceremonies including the annual
The Lord Mayor’s Show.

e We have strong links with the City of London
Corporation and its Livery Companies, many
of which support the University through
financial grants, bursaries and education
initiatives to help students thrive.
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https://www.citystgeorges.ac.uk/business

We are a member of the University of London,
which consists of 17 world-renowned
organisations that pool collective expertise
and share initiatives, resources and
opportunities.

We are a truly London university with
campuses both north and south of the river,
allowing our students to benefit from the
opportunities that a leading global city offers.

Professional bodies and organisations help
develop our courses and facilities, offering
excellent opportunities for work experience
and enhancing the career prospects of our

graduates.

Our outlook is global: around half our
students come from outside the UK and our
research has worldwide impact, while our
commitment to sustainability and social

responsibility runs through everything we do.

Rankings, research and alumni

e We are highly ranked for our graduate

employability. We are ranked 4th in London
for social mobility (English Social Mobility
Index 2025) and top 10 in London for
graduate salaries (Daily Mail University Guide
2027).

Our research addresses real-world challenges
across a wide range of disciplines including
the identification of heart conditions in
athletes, prevention of food allergies in
infancy, expert leadership and economic
policies against human smuggling. In the
most recent Research Excellence Framework
(2021), 86 per cent of our research was rated
as either world-leading (4*) or internationally
excellent (3%).

We have 175,000 alumni worldwide, in over
170 countries, including medical pioneers
John Hunter, Edward Jenner, Henry Gray and
Patrick Steptoe, and prominent figures
particularly throughout the media, business
and politics such as Tony Blair, Stelios Haji-
loannou, David Lammy, Samira Ahmed and
Sophie Raworth.
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Bayes Business School

Bayes Business School has been at the
forefront of business education for over
50 years.

Located in the heart of one of the world’s
leading financial centres, Bayes Business
School is part of an elite group of business
schools to have been awarded triple
accreditation by the Association to Advance
Collegiate Schools of Business, the Association
of MBAs and the European Quality
Improvement System. The School attracts
around 2,000 international students each year,
nurturing a diverse community of people and
creating a valuable network.

Find out more:
https://www.baves.citystgeorges.ac.uk

School of Communication & Creativity

The School of Communication & Creativity
supports and develops the next generation of
practitioners and entrepreneurs to work across
the cultural, creative, music, heritage and
media sectors. It is deeply committed to
equality, diversity and inclusion and is working
to transform these sectors by educating and
empowering students from under-represented
backgrounds and supporting them to excel.

The School boasts sector-leading facilities. Its
studios and newsrooms were developed in
consultation with experts from the BBC and ITN
and are fitted with the latest industry-standard
equipment.

Find out more:
https: //www.citystgeorges.ac.uk/school-of-

communication-and-creativity

School of Health & Medical Sciences

The School of Health & Medical Sciences is one
of the largest suppliers of the health workforce
in the capital and a leading provider of
education in the fields of healthcare, medicine
and psychology. Students work closely with
academic staff, many of whom are clinical
practitioners and are engaged in
interdisciplinary research across vast subject
areas. The School’s work is focused on
transforming the provision of healthcare
services in the UK and internationally, as well
as improving health and wellbeing across
society. Based in London, the Tooting (attached
to St George’s Hospital) and Clerkenwell
campuses offer state-of-the-art clinical skills
facilities. The School’s longstanding strategic
partnerships with NHS London, NHS Trusts and
associated professional bodies gives students
placement experience with some of London and
the South East’s leading healthcare providers.

Find out more:
https://www.citystgeorges.ac.uk/school-of-
health-and-medical-sciences
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School of Policy & Global Affairs

The School of Policy & Global Affairs has strong
links to industry and policy organisations, with
graduates forging exciting careers in
multinational businesses, consultancies,
government departments and non-
governmental organisations. The School is
steadily building its research intensity,
delivering a significant improvement to the
impact of its research. Staff produce high-
quality research through the School’s research
centres and its thinktank, the Finsbury
Institute. It also provides important country
intelligence from regions around the world.

Find out more:
https://www.citystgeorges.ac.uk/school-of-
policy-and-global-affairs

School of Science & Technology

The School of Science & Technology addresses
the major technological challenges shaping
society today including Al and data science,
healthcare technologies, advanced computing,
robotics, human-centred engineering,
sustainable design, aerospace engineering and
modern infrastructure. Located close to Tech
City and Clerkenwell’s design hub, the School
provides industry-standard facilities that mirror
real engineering and computing environments.

These include advanced labs, Industry 4.0
workshops, AR/VR learning spaces, biomedical
suites, specialist civil engineering and HCI
environments, National Wind Tunnel Facility
installations for wind turbine and aerodynamic
testing and London’s largest indoor flying and
autonomous drone-testing facility.

The School’s dedicated Corporate Relations &
Employability Unit has over 30 years’
experience supporting students with
placements, internships and industry-based
projects. It has helped students secure
opportunities with organisations such as
Disney, Microsoft, Barclays, IBM, Accenture,
Google, the NHS, Arup, E.ON, EDF, Nissan,
BMW, Airbus and Rolls-Royce.

Find out more:
https: //www.citystgeorges.ac.uk/school-of-
science-and-technology

The City Law School

Located in the heart of legal London, The City
Law School was the first law school in London
to educate students and practitioners at all
stages of legal education.

As the original provider of legal education
established over 170 years ago as the Inns of
Court School of Law, The City Law School has
unmatched experience and an enviable
reputation within the legal profession for the
quality of its education, the preparation it
provides students seeking pupillage ora
training contract, and the ability of its graduates.

Find out more:
https://www.citystgeorges.ac.uk/the-city-law-
school
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Our Professional Services

¢ President’s Office e learning Enhancement & Development
e Academic Services ¢ |egal, Governance, Risk & Compliance
e Careers & Employability * Library Services

e Change Support Unit e Marketing & External Relations
 Educational Enterprise * President’s Office

e Estates, Environment & Facilities * Research & Innovation (Services)

* Finance e Research & Innovation (Strategy &

e People Directorate Development)

e Information Technology * Strategic Planning & Performance Unit

e Internal Audit e Student Experience
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Our vision

We are the University of business, practice and
the professions.

Our refreshed Vision & Strategy 2035 builds on
the achievements of Vision & Strategy 2030
and affirms our commitment to delivering
outstanding education, impactful research at
the frontier of practice and deep engagement
with the communities we serve.

Our top priority is our students’ experience. It
is critical to City St George’s future success and
requires our collective effort to achieve. They
should have the best possible experience while
at City St George’s, make positive connections
with fellow students and with our staff, and feel
they are a valued member of our community.

and strategy
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As the University of business, practice and the
professions, we were one of the first
institutions to have a mandatory, credit-bearing
employability module embedded on every
undergraduate course. This integrated
approach ensures our students develop
essential employability skills and are exploring
their career paths from day one. This focus on
developing career-ready graduates will remain
a key priority for us going forward to 2035.

We will focus attention on excellent teaching
and well-delivered, timely and appropriate
assessment. We will eliminate broken business
processes, improve student communication,
increase our responsiveness and provide
meaningful feedback. We will listen to our
students, showing respect and kindness. We
are aligning our Professional Services teams to
meet these commitments and developing our
senior level strategic capacity to ensure we can
support the scale of our ambition.
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Our vision and strategy

1. We build successful and fulfilling careers
and develop leaders for the world of work

Understanding, celebrating and empowering
our students — the students who choose us,
and whom we choose — and delivering
enriching and personalised educational
experiences.

Creating a diverse and vibrant community of
learning that reaches far beyond the University
and is sustained through powerful networks.

Providing relevant skills, attributes and
approaches that enable our graduates to
succeed in their future careers and life
pathways.

2. We undertake research at the frontier of
practice

Fostering important, impactful and engaged
research.

Educating professionals for whom evidence-
based thinking is integral to practice.

Challenging practice and redefining the
professions.

3. We are the opposite of an ivory tower

Comfortable with partnership and happy with
co-creation — open and outward-facing.

Ambitious, innovative and risk-taking — not
afraid to be different.

Embedded in London, a world capital, and
proud of our deep connections with the City of
London Corporation.

4. We are a flexible, high-performing learning
organisation

Building a great place to work that is inclusive,
supports well-being and is a fun place to be.

Creating an accountable, socially responsible,
efficient and responsive organisation that can
deliver this strategy.

Operating a robust and sustainable financial
margin that ensures we have the space to
achieve our mission.
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and research

At City St George’s our commitment to
delivering an excellent educational experience
reaches far and wide. We deliver a distinctive
model of professionally focused education,
grounded in our mission to drive social
mobility, improve life chances and prepare
every graduate for success in business,
practice and the professions.

Why City St George’s?

e Personalised expert support from
prospective study inquiry through to
graduation

¢ Avibrant and diverse community with
variety and equality in opportunities

e Seamless education-related operations and
services continuously delivering an
excellent experience

¢ Research-informed curricula preparing
students for future employment and lifelong
learning.

e Academic excellence serving business,
practice and the professions.

We pride ourselves on an innovative approach
to education. This approach is intended to
support students in becoming graduates who
are excellently prepared to lead in their
careers.

Our courses are constantly enriched by the
research of our academic staff, while
engagement with business, practitioners and
professional bodies enables a direct channel to
employers. This makes our courses modern,
stimulating and topical.

High-quality inclusive education

We are supported in creating new and
responsive learning opportunities by the
directorate for Learning Enhancement &
Development.

This helps to create an integrated learning
environment. We combine flexibility and scale in
our teaching delivery, diversify our educational
modes and embed digital innovation in
teaching, learning and academic support.

Successful educational experiences depend on
effective communication between students and
staff. We listen to our students, discuss what
we do well and discover where we could do
better.

Research

Our research directly addresses major
challenges facing the world. We undertake
research at the frontier of practice.
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Our education and research

We foster important, impactful and engaged
research that addresses real-world challenges
that shape the lives of thousands, inspires our
students and makes a tangible contribution to
the knowledge economy.

City St George’s has over 50 research centres
across its six schools, with a strong
interdisciplinary focus. These centres provide a
structure that supports collaboration across
the institution.

Our research centres explore key societal
issues and attract significant funding from
sources including the European Commission,
UK Research Councils, Charitable Foundations
and the private sector.

These groups enable staff to work with leaders
of industry, government and academia
worldwide, and to learn from business
challenges and innovations wherever they
occur, which helps keep our research relevant
while helping to shape policy and regulation
and strengthen industry.

By promoting a supportive research culture,
encouraging collaboration beyond disciplinary
boundaries with diverse partners, and by
combining relevant expertise and experience to
challenge practice, we generate synergies for
lasting benefits and expand the reach and
impact of our research and education.

Our research links to business and
contributes to society

City St George’s membership with the
University of London signals our strong
standing among pre-1992 London higher
education institutions.

We are one of the leading research-intensive
institutions in our peer group, continuing to
work towards becoming a leading global
university.

Our staff and students undertake world-leading
and internationally excellent research. We have
particular strengths in our links to business and
the professions. Our vision for the future, set
outin City St George’s Vision & Strategy 2035,
sees us significantly growing our research and
enterprise reputation and the contribution we
make to wider society.

We make our high-quality research
useful by engaging with business,
the professions and partners

Research and education at City St George’s are
fused, interdependent and enriched by
professional engagement. We create knowledge
to extend practice, test its limits and develop
foundational insights, and we draw on practice
to shape theory.

Our ambition is to be a world-leading, practice-
intensive research university, recognised as the
partner of choice for research that fuses
professional practice with innovation to
address real-world challenges.

We will strengthen collaborations across
universities, industry and the professions,
working with professionals at all levels to
ensure our research remains relevant. We will
also strengthen innovation pathways and
commercialisation capacity to translate our
research into meaningful impact.
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Our values

We care We act

We care for each other, for our students and for We act with integrity, courage and

the communities we serve. We value diversity professionalism. We seek to make a difference
and inclusion and we are mindful of the in the world through our practice and
consequences of our actions. engagement.

We learn

We are curious, rational and open-minded.

We make decisions based on evidence. We are
willing to change our minds in light of new
insights.
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uit,diveriy
and inclusion

City St George’s, University of London works to
advance equity, diversity and inclusion in its
activities, processes and culture, for our whole
University community, including staff, students
and visitors.

The University upholds its responsibilities
under the Equality Act 2010 to eliminate
discrimination, regardless of age, disability,
neurodiversity, sex, gender identity or
reassignment, marital or partnership status,
pregnancy or parental status, caring
responsibilities, sexual orientation, race,
ethnicity, nationality, religion or belief, or
socio-economic background. Our recruitment
processes are designed to be inclusive and
accessible, taking account of intersectionality.
We are committed to assessing all candidates
fairly, ensuring that recruitment decisions are
based on merit and potential, free from
assumptions or systemic barriers. No one shall
experience unfair treatment as a result of the
lawful opinions that they hold or any protected
characteristic.

City St George’s regards freedom of speech and
academic freedom as fundamental to
delivering our mission as the University of
business, practice and the professions. City St
George’s has a code of practice on freedom of
speech which sets out these principles and
explains how the University will fulfil its duty to
uphold, secure and promote freedom of speech
within the law.

that is involved.

Jonathan Brearley |
Permanent Secretary, Department for Energy Sev:

The University is committed both to protecting
freedom of speech and to promoting a truly
inclusive community.

As a Disability Confident Leader, we offer a
guaranteed interview scheme for disabled
applicants who meet the essential criteria. Our
recruitment practices are also guided by our
action plans for the Athena Swan Charter and
the Race Equality Charter, ensuring fairness and
inclusion throughout the process. All
information you share is confidential and will
not be used in the selection process.

Find out more:

https://www.citystgeorges.ac.uk/about/vision-
and-strategy/equality

Equity, diversity and inclusion — charter
marks and awards

City St George’s has achieved charter marks
and awards that recognise our work to advance
equity, diversity and inclusion. Charter marks
provide inclusion frameworks and goals that
support our work to advance equity, diversity
and inclusion. Our work is not limited to the
charter marks and we also seek to improve
inclusion through a variety of initiatives across
the University.
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Leadership and
governance

Senior Leadership Team

The Senior Leadership Team, led by the
President, is responsible for the overall
strategic management, development and
promotion of the University.

Professor Elisabeth Hill - Deputy President
& Provost

Helen Watson — Deputy President (Operations)

Professor Juliet John - Vice-President
(Education)

Professor Susannah Quinsee — Vice-President
(Digital & Student Experience)

Professor Sionade Robinson - Vice-President
(Enterprise, Engagement & Employability)
Professor André Spicer — Executive Dean,
Bayes Business School

Professor Richard Ashcroft — Executive Dean,
The City Law School

Professor Anna Whitelock — Executive Dean,
School of Communication & Creativity

Professor Natalie Armstrong — Executive Dean,
School of Health & Medical Sciences

Professor Charles Lees — Executive Dean,
School of Policy & Global Affairs

Professor Bashar Nuseibeh — Executive Dean,
School of Science & Technology

Alex Hall — General Counsel & Director of
Governance

Matthew Swales — Chief Financial Officer

Dr Marcelle Moncrieffe-Newman - Chief People
Officer

Ed O’Daly - Chief External Relations Officer

Governance at City St George’s

On 1 August 2024, City, University of London
and St George’s, University of London merged
to form City St George’s, University of London.

The University’s constitutional framework is
established by its Royal Charter and Statutes,
first granted to City University in 1966, and
subsequently amended through a series of
Supplemental Charters and, in 2024, through
an Order in Council to enable the merger of City
with St George’s.

Most recently, a Supplemental Charter granted
in April 2025 formally changed the University’s
legal name to City St George’s, University of
London.
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Leadership and governance

During 2025/26 the University continued to
take forward the integration of governance,
academic and operational arrangements across
the merged institution.

City St George’s Governance structure includes
a framework of responsibilities delegated from
the Council.

The Council delegates some of its powers to
seven key bodies:

e Senate
e Audit and Risk Committee

e Strategy and Development Committee

e Remuneration Committee

¢ People and Culture Committee
e Finance Committee

e Corporate Governance and Nominations
Committee

It also delegates authority to the President who
is a member of Council and the leader of the
University.

Each year the Council provides a Corporate
Governance Statement which forms part of the

Financial Statements and which describes the

committees and their work throughout the year.
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The role of President

About the role

Accountable to Council, the President is the
Chief Executive, Senior Academic Officer and
Accountable Officer of City St George’s. You will
provide ambitious, values-led leadership,
deliver Vision & Strategy 2035 and build a high-
performing, inclusive University of business,
practice and the professions.

Location: Clerkenwell, Moorgate and Tooting,
London

Visionary Leadership:

You will set a bold, distinctive direction for the
University and turn Vision & Strategy 2035 into
a focused plan with measurable outcomes. You
will grow the University to at least 35,000
students, realise the full potential of the
merger and make the hard choices that secure
our long-term success.

Delivery and Accountability:

You will set clear expectations for the executive
and senior leaders, so that every leader knows
what they must deliver and how success is
measured.

You will hold senior leaders to account for
performance, behaviour and delivery, and drive
performance at every level of the University.

Organisation Design:

You will create clear lines of accountability,
decision-making and performance, and an
operating model fit for our scale and ambition.

Financial Headroom and Growth:

Your financial and commercial acumen will
build on our sound financial footing. You will
develop and deliver plans that increase
financial headroom — growing international
student recruitment, developing innovative
educational offerings including our
professional and lifelong learning capability,
and achieving a step change in philanthropic
income, to increase our scale whilst
maintaining a sustainable margin.
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The role of President

People and Culture:

You will champion people and culture as a
strategic priority vital to achieving the
University’s goals. By driving core people
initiatives, building leadership capability, and
creating a high-performance talent pipeline,
the University will be positioned as an
employer of choice in UK higher education.

Championing Students:

Students are our top priority. You will lead an
outstanding, inclusive student experience and
strong outcomes for a diverse, commuter and
first-in-family student body, retaining TEF Gold
for student outcomes, achieving at least Silver
for student experience, and championing
flexible, digitally enabled education and the
responsible use of Al.

Research at the Frontier of Practice:

You will inspire colleagues to grow research
and enterprise that fuses professional practice
with innovation, including our Interdisciplinary
Health ambition, and strengthen partnerships
that translate research into real-world impact.

Passionate Advocacy:

You will be a compelling and credible voice for
the University in London, nationally and
internationally, building strong relationships
with government, the NHS, the City of London,
employers, professional bodies and alumni.

Values-led and Inclusive Leadership:

You will model our values of We care, We learn,
We act in every decision. You will champion
equity, diversity and inclusion, closing awarding
gaps and improving progression, pay equity and
representation in leadership, while upholding
academic freedom and freedom of speech.

Strategic Governance:

Your personal integrity and high ethical
standards will ensure the highest standards of
governance, supported by productive
relationships with Council, Senate and the
Students’ Union. As Accountable Officer to the
Office for Students, you will ensure compliance
with legal and regulatory obligations and lead
progress towards net zero by 2040.
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The Person mm

We are looking for an ambitious, values-led
leader who delivers through people, combining
high performance with inclusion and the
highest standards of integrity.

Experience

Leadership Excellence:

Demonstrable leadership at vice chancellor or
senior executive level within UK higher
education or a comparable large, complex
organisation.

Proven Delivery:

A track record of turning strategy into
measurable results, and of implementing
people priorities and objectives.

Senior-Level Accountability:

Demonstrable ability to hold senior leaders to
account for performance, behaviour and
delivery.

Organisation Design:

Experience of reviewing organisation design to
ensure clear lines of accountability and
performance across executive and senior
structures.

Financial Acumen and Growth:

Experience of developing and delivering plans
that increase financial headroom, and of
growing income through international students,
professional and lifelong learning or
philanthropy.

Change Leadership:

A record of leading transformational change
including merger integration or major
organisational change.

Higher Education Context:

A deep understanding of the challenges and
opportunities facing UK higher education,
including governance, regulation, funding and
markets.

Partnership Building:

A proven ability to build strong partnerships
with government, the NHS, business and the
professions, domestically and internationally.
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Skills & Attributes

Big Ambition and Vision:

The ability to set a compelling, distinctive
vision and inspire others to achieve it.

Intellectual Stature:

Demonstrable credibility as the leader of an
academic institution, commanding respect
across our disciplines.

Academic Leadership:

A strong academic record and a deep
understanding of academic culture and
delivery, with the ability to engage and lead
academic colleagues and champion excellence
in education and research.

Values-led Leadership:

Decisions and conduct that visibly reflect the
University’s values, modelling respectful and
inclusive behaviour.

People and Culture:

A people-oriented leader who embeds an
inclusive, high-performing workforce culture as
a core strategic driver, empowering staff to
deliver the University’s mission.

Clarity of Expectation:

Sets out clearly what is expected of people, so
that everyone knows what they have to deliver.

Bold and Decisive:

Makes hard choices with confidence, while
consulting and engaging well, and thrives in
uncertain environments.

Compelling Communicator:

Outstanding ambassadorial and influencing
skills, able to engage diverse audiences inside
and outside the University.

Ethical Integrity:

Personal integrity and the highest ethical
standards.

City St George’s, University of London, regards
freedom of speech and academic freedom to be
fundamental to delivering its mission as the
University of business, practice and the
professions. Its values in this respect are set
outin a code of practice on freedom of speech
and academic freedom, which explains how the
University will uphold, secure, and promote

freedom of speech within the law:
https://www.citystgeorges.ac.uk/about

governance/policies/code-of-practice-on-

freedom-of-speech.
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How to apply

City St George’s, University of London has
retained the services of Perrett Laver to help
identify the widest possible field of suitable
candidates and assist in the assessment of
candidates against the requirements for the
role. An executive search exercise is being
undertaken alongside the public advertisement
of the post.

Candidates should submit a full Curriculum
Vitae (including comprehensive details of key
achievements and responsibilities) and a
covering letter, which fully addresses the
competencies outlined in the job description
and person specification.

To apply, please visit https://plusportal.

perrettlaver.com quoting reference number
8634. The closing date for applications is
11:59pm GMT on Monday 9" November 2026.

To request a confidential conversation about
the role, please contact Thomas Cameron at
Thomas.Cameron@perrettlaver.com.

If you require any reasonable adjustments to
assistyou in the selection process, please
advise us of these so that we can make
appropriate arrangements.

City St George’s, University of London is
committed to equal opportunities in all its
activities and all posts at City St George’s are
subject to reasonable adjustment under the
Equality Act 2010.

Equalities monitoring form

We would be grateful if you could additionally
complete our voluntary equalities monitoring
form. This allows us to obtain the most
accurate information about the diversity and
inclusiveness of our recruitment processes and
ensures we can maintain our own high
standards in this regard. All information is
stored separately from applications and
remains anonymous; it will not be attributable
to you or impact your application in any way.

Accessibility statement

If you require reasonable adjustments to this
application process and/or these documents in
an alternative format, please contact Principal
Project Manager, Simon Epsley via

simon.epsley@perrettlaver.com.

If you have comments that would support us to
improve access to documentation, or our
application processes more generally, please
do not hesitate to contact us via

accessibility@perrettlaver.com.
Data protection and privacy

Protecting your personal data is of the utmost
importance to Perrett Laver and we take this
responsibility very seriously. Any information
obtained by our trading divisions is held and
processed in accordance with the relevant data
protection legislation. The data you provide us
with is securely stored on our computerised
database and transferred to our clients for the
purposes of presenting you as a candidate
and/or considering your suitability for a role
you have registered interest in.

As defined under the General Data Protection
Regulation (GDPR) Perrett Laver is a Data
Controller and a Data Processor, and our legal
basis for processing your personal data is
‘Legitimate Interests’. You have the right to
object to us processing your data in this way.
For more information about this, your rights,
and our approach to Data Protection and
Privacy, please visit our website

https://perrettlaver.com/privacy-policy.

Please visit the following link to find more
information about the use of personal
information provided by candidates to City St
George’s, University of London:

https://www.citystgeorges.ac.uk/about/
governance/policies/data-protection-policy.
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